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OUR GOALS
Re vie w t h e  WIOA -DVR St an d a rd s
fo r Pre -ETS

Le a rn  Co m m un it y Map p in g 
p rin c ip le s  an d  h o w t o  acce ss  t h e
UNM PFE Co m m un it y Map p in g 
Tra in in g Se rie s

Le a rn  h o w t o  u se  Co m m un it y 
Map p in g p rin c ip le s  an d  t o o ls  fo r
t akin g a  p e rso n -ce n t e re d  
ap p ro ach  wit h  Pre -ETS 



ABOUT 
YOU:

Discovery 
Ac t ivity

Presenter Notes
Presentation Notes
Audience members will partner up with a person at their table. Then they will be asked to independently work on their worksheets and circle all of the images that resonate with them. Then they will switch worksheets and take turns asking each other why they selected each image. 

Discovery is a foundational best practice in customized employment and transition services.

This worksheet can serve as a tool when beginning the discovery process between transition students and yourself. You can use this worksheet as a way to start a dialogue which can lead to the development and implementation of Discovery activities. 

We will now elaborate more on this. 



WHY
DISCOVERY?

THE FOUNDATION FOR DEVELOPING A PERSON- CENTERED PLAN
Co re  Va lu e s :

• It’s  a lwa ys  a b o u t th e  in d ivid u a l
• Th e  d is c o ve ry p ro c e s s  lo o ks  d iffe re n t fo r e ve ryo n e
• It  s u p p o rts  in d ivid u a ls  with  m a kin g  in fo rm e d  c h o ic e s  a b o u t th e ir life
• Eve ryo n e  is  e m p lo ya b le  a n d  e q u a l
• Ea c h  p e rs o n  is  a n  e xp e rt o n  th e m s e lve s
• Op p o rtu n itie s  fo r e xp lo ra tio n  a re  e n c o u ra g e d  a n d  p ro vid e d

Presenter Notes
Presentation Notes
Discovery is the act of intentionally getting to know an individual through a strengths-based approach to uncovering their skills, interests, abilities, needs, relationships, vocational aspiration and themes (National Disability Institute, 2023).

 (National Disability Institute, 2023)
 “Students in transition from school to work benefit greatly from strategies like Discovery and Customized Employment, that are designed to support employment-seekers with limited work histories to determine their goals, interests, and potential contributions to an employer.” (Marc Gold& Associates, 2023).

“The Customized Plan for Employment that is developed from the student’s goals, interests, and potential contributions identified in Discovery can be included in the student’s Individual Employment Plan (IEP).”(Marc Gold& Associates, 2023).

Discovery activities can be woven into all five focus areas of Pre-employment Transition Services (Pre-ETS) and can contribute to the development of a comprehensive Personal and Vocational Profile (National Disability Institute, 2023).

 We will elaborate more on some Discovery strategies that can be applied within Pre-ETS later in this presentation

The key takeaway here is that Discovery is at the HEART of Pre-ETS and Community Mapping



Pre- ETS & 
C o m m u n ity

Ma p p in g  
Prin c ip le s

PART ONE:



Pre - ETS a n d  Co m m u n it y
Ma p p in g  Pr in c ip le s

THE FIVE REQUIRED
PRE- ETS ACTIVITIES:

1. J o b  Exp lo ra t io n  Co u n s e lin g

2. W o rk - b a s e d  Le a rn in g  Exp e r ie n c e

3 . Co u n s e lin g  o n  Op p o r t u n it ie s  fo r

4 . W o rk p la c e  Re a d in e s s  Tra in in g

5 . In s t ru c t io n  in  Se lf- Ad v o c a c y

Po s t - Se c o n d a ry  Ed u c a t io n

NTACT-C, 2023

Presenter Notes
Presentation Notes
Alex



Pre - ETS a n d  Co m m u n it y
Ma p p in g  Pr in c ip le s

working with the local workforce 

d e ve lo p m e n t  b o a rd s , o n e - s to p

c e n te rs , a n d  e m p lo ye rs  to  

d e ve lo p  wo rk o p p o rtu n it ie s  fo r 

s tu d e n ts  with  d is a b ilit ie s

a tte n d in g  in d ivid u a lize d  

e d u c a tio n  p la n  m e e tin g s  wh e n

in vite d

a t te n d in g  p e rs o n - c e n te re d  

p la n n in g  m e e t in g s  fo r s tu d e n ts  

with  d is a b ilit ie s  re c e ivin g  

s e rvic e s  u n d e r Tit le  XIX o f th e  

So c ia l Se c u rity Ac t  wh e n  in vite d

wo rkin g  with  s c h o o ls  to  

c o o rd in a te  a n d  e n s u re  th e  

p ro vis io n  o f p re - e m p lo ym e n t

t ra n s it io n  s e rvic e s

FOUR PRE- EMPLOYMENT 
TRANSITION COORDINATION
ACTIVITIES:

NTACT-C, 2023



W HAT IS COMMUNITY MAPPING?
Pre - ETS a n d  Co m m u n it y
Ma p p in g  Pr in c ip le s

• A way of thinking about resources in your community that make life meaningful

• Person - centered planning and inclusion are the foundation

• Uses close social ties and distant social ties to identify potential connections

• A good community map will:

⚬ c re a te  a  vis u a l c h a rt  o f wh a t  e xis t s  in  th e  c o m m u n ity

⚬ e xp a n d  e xp e c ta t io n s

⚬ le a d  to  re la t io n s h ip  b u ild in g

Presenter Notes
Presentation Notes
Community Mapping is a way of thinking about the people, places & resources in your community that make life meaningful. 
 
The foundation for community mapping is taking a person-centered approach in “mapping out” what is available to a person. 

Close social ties and distant social ties are all important when creating a community map and can help a person look beyond their immediate environment. 

A good community map will:
create a visual chart of what exists in the community
expand expectations
lead to relationship-building



PFE COMMUNITY MAPPING
TRAINING VIDEOS:

• A set of 10 micro - training videos that explain the 
components of community mapping.

• Each video is no longer than 12 minutes long.

• The videos can be viewed in sequential order in one
sitting (approximately 60 minutes in length) or you can
view each training separately at your own pace and in 
any order.

• Additional worksheets accompany the videos to use for 
your practice.

• Register online at our website to access the trainings and
earn 1.5 continuing education hours

Pre - ETS and Community 
Mapping Principles



ACCESSING THE TRAININGS:

*You will need to have a learning
s tre a m  a c c o u n t to  a c c e s s  th e

tra in in g s

Pre - ETS a n d  Co m m u n it y
Ma p p in g  Pr in c ip le s

Re g is t e r  Fo r t h e  Tra in in g  o n  Le a rn in g  St re a m

Se le c t  Co m m u n it y  Ma p p in g  Tra in in g  Se rie s

Clic k  o n  Tra in in g s  & Te c h n ic a l As s is t a n c e

Vis it  Th e  PFE We b s it e
(c d d .u n m .e d u o th e r d is a b ility p ro g ra m s  p a rtn e rs  fo r e m p lo ym e n t)



ACCESSING THE TRAININGS:
Pre - ETS a n d  Co m m u n it y
Ma p p in g  Pr in c ip le s

Once you’ve registered, you will receive THREE emails :

The email with the subject line: 
Important Instructions - Please Read First 
w ill c o n t a in  t h e  lin ks  fo r a ll t h e  v id e o s .

Tip : Sa ve  th is  e m a il with  th e  lin ks  fo r th e  vid e o s  a n d / o r b o o km a rk a ll
th e  vid e o s  o n  yo u r we b  b ro ws e r to  h a ve  e a s y a c c e s s  to  th e  tra in in g s



Pre - ETS a n d  Co m m u n it y
Ma p p in g  Pr in c ip le sPFE COMMUNITY MAPPING

TRAINING VIDEO TOPICS:

PERSON- CENTERED 
PLANNING

INCLUSION
WHAT IS A 

COMMUNITY MAP?
CONCENTRIC

CIRCLES
BASIC WEB 

SEARCH

ORGANIZING YOUR 
INFORMATION

PLANNING AN 
INTRODUCTORY 

PHONE CALL

RESEARCHING FOR 
AN INFORMATIONAL 

INTERVIEW

HOSTING AN 
INFORMATIONAL

INTERVIEW

EMPLOYER 
EDUCATION



Length: 4  m in u te s , 5 1 s e c o n d s
Prin c ip le s  a n d  Vo c a b u la ry: Pe rs o n - Ce n te re d , In fo rm e d  Ch o ic e , Ris k a n d  Exp e rie n c e , 
Wo rks h e e ts  o r To o ls : A Pe rs o n - Ce n te re d  Co n ve rs a tio n  a n d  S.M.A.R.T.E.R. Go a ls

Pre - ETS a n d  Co m m u n it y
Ma p p in g  Pr in c ip le sBRIEF COMMUNITY MAPPING

VIDEO SUMMARIES:

PERSON- CENTERED 
PLANNING

INCLUSION

WHAT IS A 
COMMUNITY MAP?

Le n g th : 4  m in u te s , 11 s e c o n d s
Prin c ip le s  a n d  Vo c a b u la ry: Se p a ra tio n , In te g ra tio n , a n d  Co m m u n ity In c lu s io n
Wo rks h e e ts  o r To o ls : Wh a t Co m m u n ity In c lu s io n  Is  a n d  Is  No t

Le n g th : 4  m in u te s , 4 0  s e c o n d s
Prin c ip le s  a n d  Vo c a b u la ry: Co m m u n ity Ma p p in g , Clo s e  a n d  Dis ta n t So c ia l Tie s
Wo rks h e e ts  o r To o ls : Wh a t A Go o d  Co m m u n ity Ma p  Lo o ks  Like

Presenter Notes
Presentation Notes
Person-centered planning: A process that places the client at the center of planning their life and supports. Taking a person-centered approach can help you identify strengths, abilities, preferences, and needs and the individual’s chosen support network. Person-centered planning comes from having conversations that empower the individual to express their personal perspectives as well as enabling them to make informed choices about their services and supports. 

Community Inclusion: The opportunities for people with IDD to access and participate fully in their community in the capacities in which they choose. Community inclusion can look like making new friendships, involvement in social justice initiatives, becoming a patron at a favorite local business, or participating in various recreational activities. 




Length: 5  m in u te s , 19  s e c o n d s
Prin c ip le s  a n d  Vo c a b u la ry: Co n c e n tric  Circ le s , Clo s e  a n d  Dis ta n t So c ia l Tie s
Wo rks h e e ts  o r To o ls : Co n c e n tric  Circ le s  Wo rks h e e t ( a n d  e xa m p le !)

Pre - ETS a n d  Co m m u n it y
Ma p p in g  Pr in c ip le sBRIEF COMMUNITY MAPPING 

VIDEO SUMMARIES CONTINUED:

CONCENTRIC 
CIRCLES

BASIC WEB 
SEARCH

ORGANIZING YOUR 
INFORMATION

Le n g th : 4  m in u te s , 5 3 s e c o n d s
Prin c ip le s  a n d  Vo c a b u la ry: Org a n iza tio n
Wo rks h e e ts  o r To o ls : Th re e  Exa m p le s / Id e a s  Fo r Org a n izin g  Yo u r In fo rm a tio n : Pa p e r 
Ma p s , Go o g le  Drive , a n d  Sm a rt Ph o n e s

Le n g th : 3 m in u te s , 26  s e c o n d s
Prin c ip le s  a n d  Vo c a b u la ry: Ho w to  Re s a rc h  a n d  Be n e fits  o f Re s e a rc h in g  Bu s in e s s e s
Wo rks h e e ts  o r To o ls : Ba s ic  We b  Se a rc h  Wo rks h e e t ( a n d  e xa m p le !)



Length: 7 m in u te s , 1 s e c o n d
Prin c ip le s  a n d  Vo c a b u la ry: Firs t  Im p re s s io n s , Bu s in e s s ’ Un m e t Ne e d s , Se ttin g  Go a ls
a n d  Ro le  Pla yin g
Wo rks h e e ts  o r To o ls : Pla n n in g  a n  In tro d u c to ry Ph o n e  Ca ll Wo rks h e e t

Pre - ETS a n d  Co m m u n it y
Ma p p in g  Pr in c ip le sBRIEF COMMUNITY MAPPING 

VIDEO SUMMARIES CONTINUED:

PLANNING AN 
INTRODUCTORY 

PHONE CALL

RESEARCHING FOR 
AN INFORMATIONAL 

INTERVIEW

HOSTING AN 
INFORMATIONAL 

INTERVIEW

Le n g th : 6  m in u te s , 30  s e c o n d s
Prin c ip le s  a n d  Vo c a b u la ry: Fo rm a l a n d  In fo rm a l In fo rm a tio n a l In te rvie ws , Re s e a rc h , 
As kin g  Qu e s tio n s , Wh e re  to  Ho s t a n  In fo rm a tio n a l In te rvie w
Wo rks h e e ts  o r To o ls : Dig  De e p e r We b s ite  Se a rc h  Wo rks h e e t

Le n g th : 12 m in u te s , 26  s e c o n d s
Prin c ip le s  a n d  Vo c a b u la ry: Re fle c tio n , Dra ftin g  Qu e s tio n s , Ac tive  Lis te n in g , Fo llo w Up
Wo rks h e e ts  o r To o ls : Re d  vs  Gre e n  Fla g s  a n d  A Re a l Life  Exa m p le  o f An  In fo rm a l 
In fo rm a tio n a l In te rvie w



Pre - ETS a n d  Co m m u n it y
Ma p p in g  Pr in c ip le s

EMPLOYER 
EDUCATION

Length: 8  m in u te s , 23 s e c o n d s
Prin c ip le s  a n d  Vo c a b u la ry: Clin ic a l La n g u a g e  vs  Em p lo ye r Frie n d ly La n g u a g e , 
Ac c o m m o d a tio n s , Wh a t is  a  J o b  Co a c h , a n d  Be n e fits  o f In c lu s ive  Hirin g
Wo rks h e e ts  o r To o ls : Co m m o n  Em p lo ye r Co n c e rn s  a n d  So lu tio n s

BRIEF COMMUNITY MAPPING 
VIDEO SUMMARIES CONTINUED:

Yo u  Mu s t Re g is te r Fo r Th e  Co m m u n ity Ma p p in g
Tra in in g  (via  le a rn in g  s tre a m  o n  PFE’s  We b s ite )  To  

Ga in  Ac c e s s  To  All Of Th e  Co m m u n ity Ma p p in g  Vid e o s .



Mapping 
Ou t  Yo u r
Pre - ETS 

Ac t ivit ie s

PART TW O:



Ho w  To  Ma p  Ou t  Yo u r
Ac t iv it ie s :

Ma p p in g  Ou t  Yo u r  Pre - ETS 
Ac t iv it ie s

2
Ch o o s e  A 

Co m m u n ity
Ma p p in g  

Prin c ip le ( s )

3
Us e  Th e  

Ac c o m p a n yin g
Vid e o  a n d  

Wo rks h e e ts  To  
He lp  Yo u  Cra ft 

Yo u r Ac tivity

1
Sta rt  with  th e
Re q u ire d  DVR 

Pre - ETS Ac tivity

Presenter Notes
Presentation Notes
 




Tw o  Ge n e ra l Exa m p le s :
Ma p p in g  Ou t  Yo u r  Pre - ETS 
Ac t iv it ie s

2
Ch o o s e  A Co m m u n ity Ma p p in g

Prin c ip le ( s )

3
Us e  Th e  Ac c o m p a n yin g  Vid e o  a n d

Wo rks h e e ts  To   He lp  Yo u  Cra ft  
Yo u r Ac tivity

1
Sta rt with  th e  Re q u ire d

DVR Pre - ETS Ac tivity 

Wo rk- Ba s e d
Le a rn in g  

Exp e rie n c e

Concentric Circles

Provide students with the 
knowledge and skills that will help 
them connect school experiences 

to real-life work activities and 
future career opportunities. 

Basic Web Search

Making an Introductory 
Phone Call

Hosting an Informational 
Interview

Id e n tify p o te n tia l e m p lo ye rs  in  th e
s tu d e n t’s  n e two rk

Re s e a rc h  Em p lo ye rs  Th a t We re
Id e n tifie d

Ca ll Th o s e  Po te n tia l Em p lo ye rs

Ho s t a n  In te rvie w With  A Po te n tia l 
Em p lo ye r

NTACT-C, 2023

Presenter Notes
Presentation Notes
 
Work-based learning: is an educational approach or instructional methodology that uses the workplace or real work to provide students with the knowledge and skills that will help them connect school experiences to real-life work activities and future career opportunities. It is essential that direct employer or community involvement be a component of the WBL to ensure in-depth student engagement. These opportunities are meant to engage, motivate and augment the learning process. These WBL opportunities can be done in conjunction with private, for-profit, public or nonprofit businesses in your community and/or through web-based resources. In addition, work-based learning requires in-depth engagement of youth and an evaluation of acquired work relevant skills. (NTACT-C, 2023)




Tw o  Ge n e ra l Exa m p le s :
Ma p p in g  Ou t  Yo u r  Pre - ETS 
Ac t iv it ie s

2
Ch o o s e  A Co m m u n ity Ma p p in g

Prin c ip le

3
Us e  Th e  Ac c o m p a n yin g  Vid e o  a n d

Wo rks h e e ts  To   He lp  Yo u  Cra ft  
Yo u r Ac tivity

1
Sta rt with  th e  Re q u ire d  DVR 

Pre - ETS Ac tivity 

In s tru c tio n  in  
Se lf Ad vo c a c y

Person - Centered Planning

Self-advocacy refers to an 
individual’s ability to effectively 

communicate, convey, negotiate or 
assert his/her own interests and/or 

desires. 

Organizing Your Information

Researching for an 
Informational Interview

Hosting an Informational 
Interview

Us e  th is  p ra c tic e  to  id e n tify wh a t 
th e  s tu d e n t wo u ld  like  to  a c h ie ve

fo r th e m s e lve s  in  th e ir fu tu re . 

Org a n ize  wh a t yo u ’ve  le a rn e d  
a b o u t th e  in d ivid u a l a n d  id e n tify 
a d vo c a c y s kills  th e y wo u ld  like  to

fo c u s  o n .

Wo rk with  th e  s tu d e n t to  c o n d u c t 
th e s e  two  a c tivitie s  a s  a  wa y to

p ra c tic e  th e ir e ffe c tive  
c o m m u n ic a tio n , s e lf- a wa re n e s s , 

a n d  le a d e rs h ip  s kills .

NTACT-C, 2023

Presenter Notes
Presentation Notes
 
Instruction in self-advocacy: Often self-determination and self-advocacy are used interchangeably, yet in education and many other disability and research disciplines, self-advocacy is one element of self-determination. Self-advocacy refers to an individual’s ability to effectively communicate, convey, negotiate or assert his/her own interests and/or desires. The development of self-advocacy skills should be started at an early age.  These skills will be needed in education, workplace and community settings (WINTAC, 2020, NTACT-C, 2023).

What Skills are the Focus Areas of Instruction in Self-Advocacy as a Pre-Employment Transition Service?
Disability disclosure
Disability understanding
Decision making (including supported decision making)
Effective communication (requesting help, assertiveness, listening)
Evaluating options
Goal setting and attainment
Identifying independence
Identifying, selecting, requesting, ...utilizing modifications
Intrinsic motivation
Leadership (personal and systemic)
Knowledge of rights and responsibilities
Problem solving
Progress monitoring
Self-awareness
Self-determination
Self-efficacy
Self-reflection




Community 
Ma p p in g  In

Ac t io n

PART THREE:



A CASE STUDY: RACHEL

Ag e : 17
Ed u c a t io n : Hig h Sc h o o l Se n io r
Ho b b ie s : 

• Lis t e n in g  t o  Mu s ic
• Ha n g in g  Ou t  Wit h  Frie n d s
• Pla y in g  Bo a rd  Ga m e s
• Co o kin g  a n d  Ea t in g  Sp ic y  Fo o d s

Go a ls :
• Ea rn  He r Ow n  Mo n e y
• Mo v e  Ou t  a n d  Liv e  w it h  Ro o m m a t e s
• Exp lo re  J o b  Po s s ib ilit ie s  Wit h  Co o kin g

Co m m u n it y  Ma p p in g  in
Ac t io n



COMMUNITY MAPPING 
TOPIC( S) :

Watch the training videos 

to g e th e r a n d  d is c u s s  

wh a t  th in g s  s tu c k o u t  to

Ra c h e l a n d  Wh y

REQUIRED PRE- ETS
ACTIVITY:

PRACTICAL IDEAS:

As k Ra c h e l wh e re  s h e  fe e ls

like  s h e  is  a  “re g u la r”. Are  

th e re  o th e r p la c e s  wh e re  

s h e  wo u ld  like  to  fe e l th a t  

wa y to o ?  Se t  g o a ls  to  wo rk 

o n  th a t .

As k Ra c h e l if s h e  h a s

e ve r th o u g h t  a b o u t  

vo lu n te e rin g  o r h a s  

c a u s e s  th a t  s h e  is  

in te re s te d  in . 

Fill o u t  th e

“C o n c e n t ric  C irc le s  

Wo rks h e e t” to g e th e r. 

Se e  wh a t  d is ta n t  

s o c ia l t ie s  yo u  c o u ld

c o n n e c t  w ith  to

b e g in  b u ild in g

re la t io n s h ip s .

Write  d o wn  yo u r 

im p re s s io n s  fro m  m e e t in g

with  Ra c h e l. Ma ke  p la n s  to

fo llo w  u p  o n  h e r p ro g re s s .

1. J o b  Exp lo ra tio n  Co u n s e lin g

• Pe rs o n - Ce n te re d  Pla n n in g
• In c lu s io n
• Co n c e n tric  Circ le s

Co m m u n it y  Ma p p in g  in
Ac t io n



COMMUNITY MAPPING 
TOPIC( S) :

Use the “Basic Web 

Se a rc h  Wo rks h e e t” 

to  h e lp  yo u  b e g in  

re s e a rc h in g  Ra c h e l’s

d is ta n t  s o c ia l t ie s .

REQUIRED PRE- ETS
ACTIVITY:

PRACTICAL IDEAS:

Re vie w th e  “Org a n izin g

Yo u r In fo rm a t io n  vid e o ” 

a n d  m a ke  p la n s  fo r h o w

yo u  will o rg a n ize  yo u r 

id e a s  a n d  in fo rm a t io n  

wh e n  h e lp in g  Ra c h e l.

Ma ke  Pla n s  to  vis it

s o m e  o f Ra c h e l’s

d is ta n t  t ie s . Us e

p rin c ip le s  fro m  th e

“In fo rm a t io n a l 

In te rvie w” vid e o s  to

h e lp  yo u .

Sit  d o wn  with  Ra c h e l a n d

d is c u s s  wh ic h  wa y wo u ld

b e  b e s t  fo r h e r to  ke e p

t ra c k o f h e r in fo rm a t io n : 

p a p e r m a p s , g o o g le  d rive , 

o r a  s m a rt - p h o n e .

Wh e n  vis it in g  Ra c h e l’s

d is ta n t  t ie s , lo o k fo r 

p o s s ib le  wo rk- b a s e d  

le a rn in g  o p p o rtu n it ie s .

• Pe rs o n - Ce n te re d  Pla n n in g
• In c lu s io n
• Co n c e n tric  Circ le s
• Ba s ic  We b  Se a rc h
• Org a n izin g  Yo u r In fo rm a tio n
• Re s e a rc h in g  fo r a n  In fo rm a tio n a l In te rvie w
• Ho s tin g  a n  In fo rm a tio n a l In te rvie w

2. Wo rk Ba s e d  Le a rn in g

Co m m u n it y  Ma p p in g  in
Ac t io n



Co m m u n it y  Ma p p in g  in
Ac t io nLET’S TRY IT!

• Using your worksheet, apply these principles
to a real situation for a person you are working
with. (If you don’t have someone, you can use
Marcos). No personal identifying information
please 

• Discuss  t oge t he r in  sm all group s  what
com m unit y m ap p ing vid e os  and  p rinc ip le s
could  b e  use d  fo r t he m . Com e  up  wit h  a  fe w
p rac t ica l e xam p le s .

• Be  p re p are d  t o  share  wit h  t he  la rge r group



Ma p p in g  Ou t  Yo u r  Pre - ETS 
Ac t iv it ie sA CASE STUDY: Ma rc o s

Ag e : 20
Ed u c a t io n : Hig h  Sc h o o l Tra n s it io n  St u d e n t
Ho b b ie s :
• Bo a rd  g a m e  c o m p e t it io n s , t a n n in g

a n im a l h id e s , fis h in g  t r ip s , h ik in g  w it h
fr ie n d s , w h it e  w a t e r  ra ft in g , c a m p in g ,
w a t c h in g  s u rv iv o r, J ROTC, Sp a n is h  t u t o r

Go a ls :
• Ea rn  Ea g le  Sc o u t  ra n k in g
• Ta ke  w ild e rn e s s  firs t  a id  c e rt ific a t io n
• Exp lo re  jo b  p o s s ib ilit ie s  w it h  o u t d o o r

re c re a t io n  o rg a n iza t io n s  o r  b u s in e s s e s
This Photo by Unknown Author is licensed under CC BY-SA

https://nonciclopedia.org/wiki/Boy_Scout
https://creativecommons.org/licenses/by-sa/3.0/
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Co m m u n it y  Ma p p in g  in
Ac t io n

REMEMBER:
• The concepts of discovery, person -

centered planning, and inclusion are
foundational to all Pre -ETS planning.

• Make a plan to have quick and easy access
to the community mapping videos and
accompanying worksheets.

• Don’t be afraid to experiment with
different activities and experiences. Each
person you work with is unique and will
require a unique approach.



RESOURCES:
• Se lf- g u id e d  d is c o v e ry  fa c ilit a t o r  g u id e (National Disability Institute)

• Using Discovery as a Tool to Increase Employment and Decrease Poverty in Partnership with Centers for 

Independent Living (Disability Employment TA Center)

• Marc Gold & Associates Website (Marc Gold & Associates is a network of training consultants who specialize in 

employment and community participation for persons with significant disabilities.)

⚬ W h a t  is  Cu s t o m ize d  Em p lo y m e n t ( f r o m  M G & A  w e b s i t e )

• Cu s t o m ize d  Em p lo y m e n t  PDF (Griffin Ha m m is As s o c ia te s - a n  in te rn a t io n a lly re c o g n ize d  p io n e e r in  th e  fie ld  o f 

c u s to m ize d  e m p lo ym e n t  s e rvic e s  fo r p e o p le  w ith  d is a b ilit ie s .)

• J o b  Exp lo ra t io n  Co u n s e lin g ( N a t i o n a l  T e c h n i c a l  A s s i s t a n c e  C e n t e r  o n  T r a n s i t i o n- NTAC T)

• W o rk  Ba s e d  Le a rn in g  Exp e r ie n c e (NTACT)

• Co u n s e lin g  o n  Op p o r t u n it ie s  fo r  Po s t - Se c o n d a ry  Ed u c a t io n (NTACT)

• W o rk p la c e  Re a d in e s s  Tra in in g (NTACT)

• In s t ru c t io n  in  Se lf Ad v o c a c y (NTACT)

• Pre - Pro je c t  SEARCH Cu r r ic u lu m  Fly e r  ( In  yo u r fo ld e r)

https://www.nationaldisabilityinstitute.org/wp-content/uploads/2018/12/self-gd-facilitator-guide.pdf
https://aoddisabilityemploymenttacenter.com/wp-content/uploads/2021/09/DETAC-2021-GEN-1_Final_508.pdf
https://www.marcgold.com
https://www.marcgold.com/whatisce
https://www.griffinhammis.com/wp-content/uploads/2020/02/Whats-Customized-About-It.pdf
https://transitionta.org/topics/pre-ets/job-exploration/
https://transitionta.org/topics/pre-ets/pre-ets-wble/
https://transitionta.org/topics/pre-ets/postsecondary-education/
https://transitionta.org/topics/pre-ets/workplace-readiness-training/
https://transitionta.org/topics/pre-ets/self-advocacy/


QUESTIONS?



CONTACT US:

Kathryn Sc h wa a r MM, C ESP, AC RE
EMAIL: ks c h wa a r@s a lu d .u n m .e d u

PHONE: ( 8 0 1)  8 8 4 - 3729

Ale x Rio s MPH, C ESP, AC RE
EMAIL: a e rio s @s a lu d .u n m .e d u

PHONE: ( 5 0 5 )  26 9 - 75 36



THANK YOU!
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